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TEZA DE ABILITARE
Determinanti ai dezvoltarii economice si ai bunastarii: perspective

individuale, culturale si macroeconomice

REZUMAT

Prezenta teza de abilitare, intitulata ,, Deferminanti ai dezvoltarii economice si ai
bunastarii: perspective individuale, culturale si macroeconomice”, constituie o sintezd a
parcursului meu academic si profesional post-doctoral in domeniul Economiei. Lucrarea
puncteza o traiectorie definitd prin rigoare stiintifica si o adaptare strategica contextul stiintifi si
aplicativ, reflectand contributiile originale aduse cercetdrii economice contemporane. Prin
ansamblul rezultatelor prezentate, teza atestd maturitatea stiintifica si capacitatea de a coordona
proiecte de cercetare complexe, validind competentele necesare pentru Indrumarea tinerilor
cercetatori in cadrul studiilor de licentd, master sau comisii doctorat..
ceea ce priveste intentia antreprenoriald a tinerilor studenti, precum si analiza relatiei dintre
creativitate, asumarea riscului si intentia antreprenoriald in randul studentilor. Aceasta indica
faptul ca acesti doi factori nu sunt doar trasaturi de personalitate, ci ,,motoare” psihologice care
determind transformarea unei idei in actiune. Apelul la teoria fractalilor cu aplicabilitate in
economie, permite o ntelegere mai profunda a profilului antreprenorial.

Iatd concluziile principale si directiile de dezvoltare derivate din studiile de specialitate:

- Creativitatea ca sursd de oportunitati: Studentii cu un nivel ridicat de creativitate tind sa
identifice mai usor lacunele din piatd. Totusi, creativitatea singura nu garanteaza intentia
antreprenoriald; ea are nevoie de un mecanism de implementare (autoeficacitate).

- Asumarea riscului ca ,filtru” decisiv: Disponibilitatea de a accepta incertitudinea este cel
mai puternic predictor al trecerii de la intentie la executie. Studentii care percep riscul ca
pe o provocare, nu ca pe o amenintare, au o probabilitate mult mai mare de a-si lansa

propriile afaceri.
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- Efectul combinat: Existd o corelatie pozitiva directd: creativitatea genereaza viziunea, iar
toleranta la risc oferd curajul necesar pentru a parasi siguranta unui loc de munca salariat.

- Rolul educatiei ca externalitate pozitiva de prim rang: Educatia antreprenoriald clasica
(teoretica) influenteazd mai putin intentia decat metodele experientiale care forteaza
studentii sa gestioneze esecul si sd gandeasca neconventional.

In concluzie pentru a creste numarul de tineri antreprenori, universitdtile trebuie sa
inceteze sda mai fie doar furnizori de informatie si sa devina ,,incubatoare de mentalitate”, unde
creativitatea este exersata liber, iar riscul este tratat ca o competenta profesionala ce poate fi
invatata.

Analiza impactului factorilor macroeconomici si ai ofertei de servicii asupra satisfactiei
pacientilor (capitolul I1L. ) releva faptul ca experienta individuald a bolnavului este strans legata
de sandtatea financiard si structurald a sistemului de sandtate. O economie sustenabild, cu o
rezilientd crescuta la socuri presupune producerea si distribuirea eficientd abunului public:
sandatatea .

Satisfactia pacientului nu este doar o variabila subiectiva, ci un indicator de performanta
macroeconomica. Un sistem care investeste constant In infrastructurd si care isi protejeaza
capitalul uman reuseste sd transforme resursele financiare in bundstare perceputa. Invers,
subfinantarea cronicd anuleazd eforturile individuale ale medicilor, rezultand intr-o perceptie
negativa a populatiei asupra Intregului aparat de stat.

Capitoul IV. cuprinde analiza factorilor care determina bunastarea subiectiva (fericirea si
satisfactia de viatd) in randul varstnicilor din Uniunea Europeana evidentiazd o interactiune
complexa Intre resursele individuale si contextul social al statului membru.

Iatd concluziile principale si directiile viitoare de cercetare:

1. Sanatatea — Pilonul Central: Sdnatatea auto-perceputd este cel mai puternic predictor al
bunastarii. Limitarea mobilitatii si bolile cronice au un impact negativ mult mai sever
asupra satisfactiei decat scaderea veniturilor.

2. Paradoxul Veniturilor: Desi securitatea financiard (pensia) este esentiald pentru a evita

excluziunea, peste un anumit prag, veniturile suplimentare aduc cresteri marginale de
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fericire. Mult mai importantd este comparatia sociala (cum se situeaza individul fata de
media comunitatii sale).

Capitalul Social: Singuratatea este ,,epidemia” varstei a treia In UE. Interactiunile
frecvente cu familia si, mai ales, participarea la activitati comunitare sau de voluntariat
mentin un nivel ridicat de bundstare, oferind un sentiment de utilitate sociala.

Calitatea Guvernantei: Existdo matrice clard Est-Vest/Nord-Sud in UE. Varstnicii din
tarile cu sisteme de protectie sociald robuste (tarile nordice) raporteaza niveluri mult mai
mari de fericire fata de cei din Europa de Est, unde sprijinul depinde aproape exclusiv de
familie.

Pentru a aprofunda intelegerea acestui fenomen, studiile viitoare ar putea viza:

e Impactul Digitalizarii (Alfabetizarea Digitald): Cercetarea modului in care
utilizarea tehnologiei si a retelelor sociale reduce izolarea sociala sau, dimpotriva,
creeaza noi bariere de excluziune pentru seniori.

e Solidaritatea Intergenerationald vs. Serviciile Formale: Studierea echilibrului
optim 1intre ingrijirea oferitd de familie si serviciile oferite de stat, si cum
influenteaza acest mix demnitatea perceputa a varstnicului.

e Efectele Schimbarilor Climatice: Analiza vulnerabilitatii psihologice a adultilor in
varsta in fata fenomenelor meteo extreme si a eco-anxietatii, un domeniu incd
putin explorat pentru aceastd grupd de varsta.

Rezilienta Post-Pandemica: a facut necesard analiza pe termen lung a modului in
care perioadele de izolare fortatd (precum cea din COVID-19) au remodelat prioritatile si
mecanismele de adaptare ale seniorilor europeni.

In Capitolul V.. am analizat conceptul de responsabilitate sociald prin prisma
impactului asupra imginii companiei, a efectelor pozitive cu atribut de eternalitate
Concluzia fundamentald a acestui studiu este ca valoarea unei campanii de RSC nu rezida
in actiunea in sine, ci In validarea sociala a rezultatelor sale.

Intr-o piata saturati de promisiuni, raportarea onesti si detaliata a rezultatelor este

singurul antidot eficient impotriva perceptiei de ,,greenwashing”. Publicul nu mai cauta
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doar ,,companii bune”, ci ,,companii care demonstreazd ca fac bine”. Un mediu

antreprenoral rezilent la crize este rezultatul unei implicdri continue din partea tuturor

actantilor economici: individ, companii si stat. Maniera In care statul isi autinlocueste n

mod armonios rolul de coerciti cu cel de convingere este definitorie pentru pentru o

dezvoltare sustenabila.

Succesul comunicarii rezultatelor RSC se traduce printr-o trecere de la o relatie
tranzactionald (client-furnizor) la una bazatd pe valori comune. Atunci cand oamenii
percep impactul real (ex: numar de arbori plantati, vieti salvate, tineri instruiti), acestia
devin avocati ai brandului, nu doar consumatori.

Comunicarea rezultatelor inceteaza sd mai fie un exercitiu optional de PR si
devine o obligatie morald si strategicd. Companiile care esueazd in a comunica ce au
obtinut (nu doar ce au cheltuit) risca sd piardd relevanta in fata unui public din ce in ce
mai informat si critic.

Eficacitatea RSC-ului depinde direct de bucla de feedback: o companie care
comunicd rezultate concrete inchide cercul increderii, transformand responsabilitatea
sociald dintr-un cost de marketing intr-o investitie strategica in reputatie.

In capitolul VI. am analizat tensiunea dintre modelul traditional de guvernanta (axat pe
maximizarea valorii pentru actionari) si modelul modern, care impune responsabilitatea fata de
toti actorii implicati: angajati, clienti, furnizori si comunitate. Perspectiva critica subliniazd ca
guvernanta corporativd nu este doar un set de reguli administrative, ci un mecanism de
putere care modeleaza cultura si comportamentul etic al unei organizatii.

Guvernanta corporativa critica ne Invatd ca o organizatie sandtoasd nu este cea care
extrage maximum de valoare din mediu, ci cea care genereazd valoare partajata, transformand
interesele contradictorii ale stakeholderilor intr-un motor de inovare si stabilitate

Capitolul VII. cuprinde o analiza ce exploreazd modul 1in care valorile
culturale (precum individualismul, respectul fatd de autoritate sau orientarea spre succes)
influenteaza direct componentele Indicelui Dezvoltiarii Umane (IDU): sdnatatea, educatia si

standardul de viata.
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Studiul comparativ evidentiazd o discrepantd intre Europa de Vest, unde valorile
secular-rationale si auto-exprimarea tind sa accelereze progresul social, si Europa de Est, unde
mostenirea istoricd si valorile traditionale sau de supravietuire pot modela diferit ritmul
investitiilor in capitalul uman. Rezumativ, putem afirma cd dezvoltarea nu este doar un proces
economic, ci unul profund inrddacinat in mentalitatea colectiva a fiecarei regiuni.

In capitolul VIII. am detaliat planul de evolutie si dezvoltare a carierei profesionale,
stiintifice si academice. Concluzia centrala a acestui plan este ca excelenta intr-un domeniu
modern nu poate fi atinsd izolat, ci prin sinergia dintre practica, teorie si transmiterea
cunostintelor. Evolutia carierei este conceputd ca un proces continuu de adaptare, unde
competentele dobandite Tn mediul profesional alimenteaza cercetarea stiintifica, iar rezultatele
acesteia din urma fundamenteaza o activitate academica de Tnalta calitate.

Planul de dezvoltare propus nu este o destinatie fixd, ci un angajament fatd de
invitarea pe tot parcursul vietii (lifelonglearning). Succesul pe termen lung va fi definit de
capacitatea de a transforma experienta profesionald in rigoare stiintifica si, ulterior, in inspiratie

academica pentru viitoarele generatii de specialisti.
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HABILITATION THESIS
Thesis Summary
Determinants of Economic Development and Well-being: Individual,

Cultural, and Macroeconomic Perspectives

SUMMARY
This habilitation thesis, entitled “Determinants of Economic Development and Well-

’

being: Individual, Cultural, and Macroeconomic Perspectives,” serves as a synthesis of my
postdoctoral academic and professional journey in the field of economics. The work highlights a
trajectory defined by scientific rigor and strategic adaptation to the scientific and applied context,
reflecting original contributions to contemporary economic research. Through the body of results
presented, the thesis demonstrates scientific maturity and the ability to coordinate complex
research projects, validating the competencies necessary for mentoring young researchers in
undergraduate, master’s, or doctoral programs.

In the second chapter, I will analyze the effects of creativity and risk-taking propensity on
the entrepreneurial intention of young students, as well as the relationship between creativity,
risk-taking, and entrepreneurial intention among students. This indicates that these two factors
are not merely personality traits, but psychological “drivers” that determine the transformation of
an idea into action. The application of fractal theory to economics allows for a deeper
understanding of the entrepreneurial profile.

Here are the main conclusions and directions for further research derived from the
specialized studies:

- Creativity as a source of opportunities: Students with a high level of creativity tend to identify
market gaps more easily. However, creativity alone does not guarantee entrepreneurial intent; it

requires a mechanism for implementation (self-efficacy).
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- Risk-taking as a decisive “filter”: The willingness to accept uncertainty is the strongest
predictor of the transition from intention to action. Students who perceive risk as a challenge, not
as a threat, are much more likely to launch their own businesses.

- The combined effect: There is a direct positive correlation: creativity generates vision, and
risk tolerance provides the courage needed to leave the security of a salaried job.

- The role of education as a key positive externality: Traditional (theoretical) entrepreneurship
education influences intention less than experiential methods that force students to manage
failure and think outside the box.

In conclusion, to increase the number of young entrepreneurs, universities must stop
being mere providers of information and become “incubators of mindset,” where creativity is
freely exercised and risk is treated as a professional skill that can be learned.

An analysis of the impact of macroeconomic factors and service provision on patient
satisfaction (Chapter III.) reveals that the patient’s individual experience is closely linked to the
financial and structural health of the healthcare system. A sustainable economy with increased
resilience to shocks requires the efficient production and distribution of the public good: health.

Patient satisfaction is not merely a subjective variable, but an indicator of
macroeconomic performance. A system that consistently invests in infrastructure and protects its
human capital succeeds in transforming financial resources into perceived well-being.
Conversely, chronic underfunding undermines the individual efforts of healthcare providers,
resulting in a negative public perception of the entire state apparatus.

Chapter IV. analyzes the factors that determine subjective well-being (happiness and life
satisfaction) among older adults in the European Union, highlighting a complex interaction
between individual resources and the social context of the Member State.

Here are the main conclusions and future research directions:

1. Health — The Central Pillar: Self-perceived health is the strongest predictor of well-being.
Limited mobility and chronic illnesses have a much more severe negative impact on satisfaction
than a decline in income.

2. The Income Paradox: Although financial security (pension) is essential to avoid exclusion,

beyond a certain threshold, additional income brings only marginal increases in happiness. Far
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more important is social comparison (how the individual ranks relative to the average of their
community).
3.Social Capital: Loneliness is the “epidemic” of old age in the EU.

To gain a deeper understanding of this phenomenon, future studies could focus on:

» The Impact of Digitalization (Digital Literacy): Investigating how the use of technology and
social media reduces social isolation or, conversely, creates new barriers to inclusion for older
adults.

» Intergenerational Solidarity vs. Formal Services: Studying the optimal balance between care
provided by family and services provided by the state, and how this mix influences the perceived
dignity of older adults.

*  Effects of Climate Change: Analyzing the psychological vulnerability of older adults to
extreme weather events and eco-anxiety, an area still largely unexplored for this age group.

Post-Pandemic Resilience: This necessitated a long-term analysis of how periods of
forced isolation (such as during the COVID-19 pandemic) have reshaped the priorities and
coping mechanisms of European seniors.

In Chapter V. we analyzed the concept of social responsibility through the lens of its
impact on corporate image and its positive, long-lasting effects. The fundamental conclusion of
this study is that the value of a CSR campaign does not lie in the action itself, but in the social
validation of its results.

In a market saturated with promises, honest and detailed reporting of results is the only
effective antidote against the perception of “greenwashing.” The public is no longer looking just
for “good companies,” but for “companies that demonstrate they are doing good.” A crisis-
resilient entrepreneurial environment is the result of continuous engagement from all economic
actors: individuals, companies, and the state. The way in which the state harmoniously shifts its
role from coercion to persuasion is defining for sustainable development.

Successful communication of CSR results leads to a shift from a transactional
relationship (customer-supplier) to one based on shared values. When people perceive the real
impact (e.g., number of trees planted, lives saved, young people trained), they become brand

advocates, not just consumers.
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Communicating results ceases to be an optional PR exercise and becomes a moral and
strategic obligation. Companies that fail to communicate what they have achieved (not just what
they have spent) risk losing relevance in the eyes of an increasingly informed and critical public.

The effectiveness of CSR depends directly on the feedback loop: a company that
communicates concrete results closes the circle of trust, transforming social responsibility from a
marketing cost into a strategic investment in reputation.

In Chapter VI. we analyzed the tension between the traditional governance model
(focused on maximizing shareholder value) and the modern model, which emphasizes
accountability to all stakeholders: employees, customers, suppliers, and the community. The
critical perspective emphasizes that corporate governance is not merely a set of administrative
rules, but a mechanism of power that shapes an organization’s culture and ethical behavior.

Critical corporate governance teaches us that a healthy organization is not one that
extracts maximum value from its environment, but one that generates shared value, transforming
the conflicting interests of stakeholders into a driver of innovation and stability.

Chapter VII.  presents an analysis that explores how cultural values (such as
individualism, respect for authority, or success orientation) directly influence the components of
the Human Development Index (HDI): health, education, and standard of living.

The comparative study highlights a discrepancy between Western Europe, where secular-
rational values and self-expression tend to accelerate social progress, and Eastern Europe, where
historical heritage and traditional or survival-oriented values can shape the pace of investment in
human capital differently. In summary, we can state that development is not merely an economic
process, but one deeply rooted in the collective mindset of each region.

In Chapter VIII, we detailed the plan for the evolution and development of professional,
scientific, and academic careers. The central conclusion of this plan is that excellence in a
modern field cannot be achieved in isolation, but through the synergy between practice, theory,
and the transmission of knowledge. Career development is conceived as a continuous process of
adaptation, where the skills acquired in the professional environment fuel scientific research, and

the results of the latter underpin high-quality academic activity.
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The proposed development plan is not a fixed destination, but a commitment to lifelong
learning. Long-term success will be defined by the ability to transform professional experience
into scientific rigor and, subsequently, into academic inspiration for future generations of

specialists.



